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Vision, Mission, and Strategic Planning

The institution must have clear strategic plan, aligned with
national trends, which direct planning, decision-making and
working in all academic and administrative units. The
institutional performance must be monitored and assessed
based on key performance indicators.

The institution implements a strategic plan that is clear,
consist with national trends, and includes a vision, mission,

il bubaillg @lluwylg a§yl

Cilgagilh dhuo daplg &l wl dbd & wdoll 2l ooty ol
Olaogll 2109 6 J-asllg gl ai g hubaill aogig byl
ole cly —wwaall cladll ausig Laisylio @i dylodlg duayals

&) clal cilphgo
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1.0.1 | and strategic objectives. The strategic plan must be | g0 620ivoq il wl Lf)llﬁ)Tg aluujg &gy oniig aibgll | 1---1
approved by the Supreme Council of the institution and Aileoq duwuwdol) Lledl Gulaoll
publicized.

The strategic plan guides all of the institution’s operations | bubaill :Jio) duwgall cliloc 2ias dunyiljiw il dball angi

1.0.2 | (e.g., operational planning, decision-making, resource | solyl pahiq ojlaall - pATg aljlall alailg (us il | r---1
allocation, and academic program development). ,.(a_'u__o__pE)_TJI
The institution follows up the extent to which the strategic
plan is impledmented tthrou.gth specific mzcr;anislms; tlllJ_JTJ.IJa' 0 Aynuili_wlll ARAl Sy8if cn0 8 Sioll] sl
prepares periodic reports on its progress; and develops - e s : ) e

e and adjusts it as required based on the results of the thumeQng_'g lﬂb (J“g:: == }ijLonmg .03:13;0 i
review, assessment process, and changing - Eptiadl) eyl il Syl s eylemd gl
circumstances.*.

* Essential Criteria bl elms®



Governance, Leadership, and Management

The institution must have governance systems that ensure its
effectiveness and efficiency; and must implement policies,
regulations and procedures that support its mission, goals, and
strategic and operational plans. The institution must have a
clear and functioning organizational structure with defined
authorities and responsibilities for all jobs. The institution must
have a leadership style, and an administrative system that is
based on planning, implementing, reviewing, and improving
with follow-up; and must apply quality systems that achieve
continuous performance development in a framework of
integrity, transparency, equality and fairness in a supportive
institutional environment.

The Organizational Structure, Governing Councils and

-
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Lgielasq lgilels goni d05gal) labi & w wdall (3 gg4y ol Loy
lgbihsg lgolanlg lgilluwy acai Wlelplg allglg tluwbw Gibi olg
22aig (dibog a-blg ahii Jaus Lgialg duhe willg dnuiliwll
duwwgoll (56 gy gl wiay Wb wailball asld) wlis 1l nllg olgall
Aaoiillg doiliollg bubail (e aaiey s)la] olbig (salud baj
i wll pabdl (§8a7 Ul 60gall ahi Jueai e Jasig puahbillg
slio b 0q .dlasllg slgluallg dwsleslg daliill (o jlbl (6 /a1l

"
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2.1 Committees Well ylollg gullaollg oghidll Jaggll | 1-1
= The institution’s organizational structure is consistent with .Lg.bI:LaTg Lol w20 d e w@all soubiidl Jaugdl v wlily T
its mission, goals, scope of activities, and size. Lgoang. lgblii deubg
The institution adheres to an organizational guide that = i = = .. A 2
2.1.2 | includes a clear and articulated structure, a complete job e el (_,o.lb.u (J.UJJG_LLUQ.OM p}{,b r-1-r
description with a definition of duties and authorities. oy el ool ST il QQ'ng s
The institution is managed by councils, permanent and g
temporary committees that are formed in accordance to | A4 o @i6goq daila ylolg guwllao JUb o & w waall jlaj
i specific and declared regulations; and their responsibilities | §oii .63300 v g plgo lglg dilsog 63300 donlg b.l|g_DJ o
and authorities are defined with an appropriate | (sph i wiwlio Juioi g0 @4laoll (Jlell adeill dabil g0
representation of the male and female sections and the gé@@ cildlbllg ikl

branches.
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The institution implements clear mechanisms to assess L) A RN c -
. _ _ gbllg gulloall 6eles puol) dn nlg wldl dw wgall G

2.1.4 | the efficiency of the councils and committees and enhance o7 R
their performance. L5 e

2.2 | Leadership and Management 6)lallq 6olall | r-r
The institution implements a published and transparent : : .
system that ensures the recruitment and selection of | jlislg wlb&T wl oy bl wqg lileo ol 4w wdoll Gibi

2.2.1 | appropriately qualified academic and administrative | d1aiig &t wlioll culeloAll cula ayjladlg drayalS Tl culabuall | 1-r-r
leaders, the development of their capabilities and the *ahoiuo cilals alaclg agiljas
preparation of future leaders.”
The leaders enable .the participation of all sftakeho.ld.ers riiTE ] Rt |- o) g sai | sl bl

2.2.2 | (e.g., students, teaching staff and employee) in decision- LAl qj | ‘ | r-r-r
making processes. (il gne  eSl v llsigele
Thz leaderks work.to creatte positive organllza.tt|.o?.al cllmatz i | R e e 186E o Je ilslal] )
and work environment; encourage initiatives an _ = S e g

U |2y Ul | clo Ll Al ] B lqg caljaluadl | #-r-r
development proposals; and motivate outstanding 9 (22 g ol 2 ol feavg cyygiat '_J p.oc.oJlg ;Jlj '
performance and creativity throughout the institution. : cooul slodl e
The institution implements mechanisms for accountability, 105 e cilalall A ,ong ElLls fall & s

2.2.4 | and assesses the performance of leaders at all levels ' i A el ==
according to specific and published standards. : o B I @R

2.3 | Systems, Policies, and Procedures WilelpUlg Wlwluwllg dokill | E-r
The | institutio.n. applie§ c.om.prehensi.vej,. approved and | . 30T ke fmveters Aol Loy 2ol Gl

2.3.1 | published policies for institutional activities that support SapaCate i duiball - il £ & ol leliat
and contribute to national trends. bl oo gy Allsgl wlonetll pess =
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There is an institutional system for reviewing policies and

(0 JSCL'LIIg lelpUlg alwlwll doslpal (w wdo plhi 2og

2.3.2 | procedures, ensuring their effectiveness and developing i R ]
2.4 | Quality Assurance Management 63g2dl gloo g)la] | &-T
The institution has an eff.ective qu.ality .as.,s.urance ar\d Sl iy el ol g floua) o ol R velll et
2.4.1 | management system, covering all of its activities and units c 5 ’ i s e |-€-1

and is directly linked to the senior management. hetEo tetendl gires damys) J
o All stakeholders (e.g. teaching staff, employee, students) | cuobgallg guya il d s :Jio ) (wasei wall gias el dy a5
| participate in quality assurance processes. 62392l glao vildoc (o (Lllbllg
The institution utilizes a centralized system for collecting, oLl . | :
- ILILiLu-Il - e - . Lb-i c | . e -
2.4.3 | documenting, analyzing, managing, and reporting data —k Hll @gig 202 5340 0 - gl.o.l Ip o) P-€-r
related to its various activities , * kRl 2laclg lgijblg
The Institution develops its performance and that of its
S academic and administrative units by drawing on the | éalaiwl dyjlaUlg éwoyals Dl Lailang elalg Lailal duwngall jghi £
" | results of the benchmarks and according to key|* 631209 éuui) clal vilpiigo §69q dueopoll culijléall A5li o
performance indicators. *
Thte mstltsuon Lstes the results of metasutrmgi[s?t|sf[act|fon Asdlll muie Lol e ulbs 208 oo & ol SuBrg
rates and performance assessment at all levels for . s ey e . s
2.4.5 cwnillg pabillg dealyl aasill Slbgiuall aols 0-€-r
providing feedback and continuous development and |~ Ik Jecel e s e i L:Lcl
improvement. &
The institution develops its performance in the light of the c
246 SR . upgbill cilwljallg cigawl aflii cgp (6 Lol duwuwdoll jgbi | 1€

results of research and developmental studies.
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The quality assurance system is subject to continuous ) ) el , KA

2.4.7 : | ¢ | | loo ol V-€-1
assessment and improvement. il grat oy et issiessill g (et

2.5 | Integrity, Transparency, and Ethics Gl s Tlg awolesillg dsljil | 0-r
The |lr.1tst|tut(|jo.n tapp.lies. meilchtamsmst.that(ensure fa.|trness:(, 105 (56 @sljillg 8lgLutallg &llasll ¢ N7 T & Y
equality and integrity in all its practices (e.g. recruitment, e . . .

2.5.1 . ] : ghillg di6yillg el dl ouéiq o gill illac : L_wjloo | 1-0-r
performance evaluation, promotion and professional K 9 &5yillg <l 1819 Laball oy Jio) LQ*J ( .J |
development processes). * s ol
The institution has a system that ensures the adherence of | . g , o e . :

. . Goaee aslall §géau lgugwio oljil Jasy olb dwwdall 6 209

2.5.2 | its employees to intellectual property, publishing rights, i L ailodl arsa Liiilla drtdall r-0-r
and the values of scientific integrity. e @ uimig bl el
The institution has policies and procedures that clearly | Joleill &a1b aghg) 2o aj Wilelpolg adlg) duwwgall (sad jogil

2.5.3 | define how to handle complaints, appeals, and disciplinary | .Lgs oljdll alig cu.u:LdI Ulelpllg olbilg (sqliaall go | F-0-r
procedures, and are observed, monitored and evaluated. Lgasqdig lpislliog

* Essential Criteria ool clome®



Teaching and Learning

The institution must have clear and effective policies and
procedures to design, approve and assess academic programs
and courses. The planning of the programs must contribute to
the achievement of the institution’s mission and goals. The
institution must define the graduate attributes at the institution

level and learning outcomes at program level that are in line
with its mission and the National Qualification Framework. The
institution must have an effective system that ensures high
standards of teaching and learning in all offered programs; and
that the quality of teaching and learning is regularly monitored
through appropriate mechanisms and periodically reviewed for
further development.
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dlleog danlg wlehalg Cilwlw dayleil duwdall 2l go4y of Loy
Al glg dwlall wijpsallg dapals Ul aolpll agéig Jlislg ool

lgolaaly & _wgoll Aluy 1897 6 ag—ul iy aolll byl

duwdoll sgiwo Gle guoyall pilns dwwdall 5225 gl g
bl sldhiog lgillw) 20 oclgli aolpll (sgiuo (sl aleill ailgig
gay Uleo bolbi dwwgall (sa) g4y UI woug .« Uledgall Libgll
Ulg 02380l aolpll 2109 (56 aleillg puleill ddle iligl _wo (§idAaT

elplg duwlio T Jubs ¢og olhiily aleillg ayleill 6395 &blio aii

opgbi djga deolio wililac

’&’.
\ \ ¥
AR

3.1 | Design and Development of Academic Programs lopghig dwasald Dl aolpll ooni| I-F
The institution implements clear and announced policies
and procedures for the design, approval or amendment of | JI}6]q oronil dileog davlg Cilelpolg Wlwliw duwwgoll Lgum

3.1.1 | academic programs and courses, including the | 2332 go_Bdi ar wljall Kiljgollg drasalb Il aolpdl Jyaei gI I-1-¥
identification of related responsibilities and authorities at | * ilqiuwall @6l (S0 ¢lay daleiall cilnilnllg cildqguiall
all levels * )
The institution ensures that its academic programs at all
levels meet the standards and requirements of the | lgiligi wio d@6l4y droyald 1l lgaoly clogi wl @& w wall o B

3.1 | National Qualifications Framework, the Saudi Standard sagewll vaii nillg .lagall ibglljlb Ul wililhiog pleal i
Classification of Educational Levels and Disciplines, and | dwayal4ll juleallg draileill viln naAillg ciligi waoll angall
specialized academic standards, and meet the needs of | * gqainallg Jasll §quwq paeiuwall iyl dulig dunoAdll
beneficiaries, the labor market and society. *
The institution implements clear and published

41 3 | regulations, policies and procedures governing all aspects abdi dileog daplg Wilelplg vilwlwg allg) dwwgall Gubd e
of assessment (e.g. test specifications and grade | .(..culojall 1jgiq uljlisvdl cilenblgo Jio) owéil ciilgy 2100
distributions).
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The institution has appropriate standards and regulations | .., . i s e : : . 2
abhaw o dwlio byl 20 dwwgall (sad
314 | that ensure the quality of field training activities in the ) Oliuglg- JjLu m;ijg__‘ljg }HIIpJI , lg.oJ Llsl_ujjj g
| academic programs; and makes sure the compliance of R o0 S SO o0 I )
programs to them. Lol
The institution plans extracurricular activities that are | . ,__= e P e =
e laal | o nll pe db il d wwgall bbAj
315 aligned with the institution’s goals, integrated with its wm%DngJrLUj qmmlﬁﬁ | Joljugoj Sall | o-1-+
| scacemie pregEme. anel svgsert the  sersensl ahe | S k8 A9 A 82000 20 8 S ol
professional development of students. bl DJ‘QQJ 9
3.2 | Graduate Attributes and Learning Outcomes oloill ailgiq guoupdll il | =P
The institution defines its general graduate attributes, b Qi i . e . 5
‘ ; CLOLC L a__u 1 |
391 which are consistent with its mission, educational goals, Lgi ngolroc"gu UDJ}:LU & Lo - nq.. 1.. | IL(';?JLQ;H I[P
" | development requirements and labor market, and are | 999 J Q9—19 & : ey et
approved and publicized. ; A 2
The institution ensures that academic programs have e e c e A
. 5 , , ; o7 | pdei adlgi Cunao 26 dwoy sl pwolpdl ol o & w§all 2500
identified students’ learning outcomes that are linked with el sl eiles claii G bl
3.2.2 | graduate attributes of the institution, and are aligned with ?[?_UI e e JJE;?J L 9_010 c 1 wlagl r-r-v
specialized academic standards and domains of learning in | 1% &° abll Sl o e CLLTL; PJ |
the National Qualification Framework. Wllagall ibgl
Academic Programs Qualit Assurance and . . s . _
3.3 Enhancement g y lginuniq drayalb 0l aolpll 6390 glas | F-F
The institution applies clear policies and procedures to
ensure the quality of the educational process, | adeill 6399 glonl daolg cilelplg Wlwlw d wwgall Guhi
331 |including reviewing, evaluating and improving | ciljéallg duayaladll aolpll gL _wniq aigdiq dwoljog Laleillg | 1-F-F
academic programs and courses at all level and on *abiio JAuug vbgiuwoll @sls Gle duwlpall
regular basis. *
8
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The institution applies systems and procedures to monitor | .. . .. . ATIETA L, . = b c e

3.3.2 | and assess the extent to which intended learning outcomes 2ilgi (G2l (520 Audig Q'LOI}'OJ '_Jld}..:').lg Lo wg’dl ‘g'lb'] r-r-r
at all levels are achieved. il feols e ool il
The. ins.t.itution applie; effective proc.edures. to verify the Siloadll 63g9g 8109 o Géaill dles Clelja] & Srall il
availability and quality of electronic services and the ) Il ¢ Ltalll 5l Gl ij_lJI

3.3.3 | appropriate environment for programs and courses 0 ey “*’J = 90 g 9 =T
offered according to the e-learning model and distance leall @40ig 25y ge oul=il bqug (_\,Jgij_IJI pl=il "Jgi_wl
learning pattern, and meets the criteria for such pattern. baill15g dolull

3.4 | Educational Partnerships (if any) (Lang g)) drouleill cilblpadl | &F
The institution applies specific controls and procedures to
ensure the quality of educational partnership programs
including the fulfillment of the standards of the National | 2olp 6392 glo_) 63320 Wlclpolq bulg B d_w_wgoll Guhi

541 | Center for Academic Accreditation and Evaluation (NCAAA), | ayqoill ibgll jSpall pleo clogiwl gany Loy drogleill Sl e
the standards and requirements of the National |.cUagol) ibgll bl cillhiog pleog «s0ual81l slaicllg
Qualifications Framework, and the standards for students' i agl d0380ll ciloaallg udbll Juoad leog
achievement and services provided to them are fully
complied with.
The institution assesses the effectiveness of partnerships X

3.42 | on a regular basis and makes appropriate decisions | cljla)l aaiiq ahiio Ja i bl all adelo 4w wdall oudi e
accordingly. s Juo duwliall

3.5 | Graduate Programs L)l calwlyall aoly | O-F
The institution applies mechanisms to verify that learning : -
outcomes and study plans are in line with the level and | bbhallg aleill ailgi gl go @éaill byl & _w wgoll @Gibi

351 | Nature of the qualifications in graduate studies, and they el alwljall 6 ool deubg (sgiluwo 2o ciwlili dpwljall e
are consistent with academic and professional standards, |  ibgll jLbll vilulhiog éuigallg éd1ayal4 1l pleall g0 @aiig
and adhere to the requirements of National Qualification | ~ * le§all
Framework. *

9
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The instituti th ilability of sufficient facult e
e institu |0Q ensures the avai §b| ity o SL.J. |C|§n aculty =l A sl el s Bl ssll @ o & Sl i
3.6.2 | members with the appropriate qualifications and el o le" I O I ‘gl | r-o-p
experience for graduate programs. Sl ] vl et SRR T
The institution monitors the commitment of gr.“aduate Tl ey ol L) Lol sl <l & Al sl
3.5.3 | programs to the approved admission criteria and F-0-t
: .O20i2all
requirements.
The institution implements a system and mechanisms to .
follow-up the progress of graduate students, their | .Well il wljall wdlb dsylio) cildlg lolbd & we w@all (@b
3.5.4 | progress rates and provide them with the necessary EL‘"L_l__acl_nj_chlyﬂlg ©g) ojlll pcall pa6ig 00267 llanog | €-0-F
support; and the commitment of faculty members to their 0gilJgduog ogolgos Guyyaill
tasks and responsibilities.
tThhe |r;§t|.tut|on afptp;lles a Zysttem and mechan{;str:s to aifesi sl 2l ol 2 Allelis pus LJLL_JTg blbi & Sl Bl
e efficiency of the graduate programs and the quality o i B g e
355 Ll oaAd_wiq «uouei wall a5 _uay lgib 0-0-
their outputs with the participation of the stakeholders; and et e 2 e : Lo }lim 0393'__9|
the results are used for enhancement and development. H9 9 U
3.6 | Learning Resources aleill jploo | 1-F
The institution implements effective mechanisms that
ensure providing adequate quantitative and qualitative | wiawliall cqillg (05l pogill Jeai dlels il duwwgoll Gibd
3.6.1 | learning resources and related services based on the | aolpll ciloliisl (Jle 2liy gy dbaipoll ciloaallg aleill jpl_nal | 1
needs of programs and all stakeholders, and avails them * duwliog aiols .;.Lfng 0 lgauiig (uaeiuall dolag
at sufficient and appropriate time.*
10
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The institution implements mechanisms and procedures
for the efficient management of the learning resources,

10giq «6clody aloil jalow 6jl5 1 wilclpolg T d&wwgoll @J.bj

3.6.2 r-1-¢
and provides it with adequate and appropriate numbers of odegall o cwlinllg ol basll Lg!
qualified staff.

Thet mstl’i:tlfn“has cia’[(at;]as[zs arj[d approp?hat? ](celectrct)mc au_wlio duigyial] dok 'Tg “lo sellad ol sl s
systems that allow stakeholders to access the information | _°,

3.6.3 diadl olgallg wilogleall jpLoo (I | (poudi wall P-1-1
sources, research materials, and scientific journals from | = ° L R Jlj :’J‘ILJQ_I_DQJ UJ i = QTU
within or outside the institution. g2 gl dwwgall J5la o dpalell llaollg
The institution implements effective mechanisms for
assessing learning resource, library services and facilities, | dui4all culoasg aleill jalow oygei delo il duwuwgoll G

3.6.4 | and equipment; and periodically develops and updates | lc clis Lijga Lglianig Lapghis oqsiq .Lgiljigaiq Lgéoliog | e1-+

them based on the feedback from the stakeholders and
programs’' needs.

20ll blinlg guasiuall go dsslgl dyasill

* Essential Criteria
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Students

Policies and regulations governing students” admission must be
clear, fair and published widely. The institution must have an
effective electronic system to manage and secure students’
records. The rights and duties of students must be specified,
published, and adhered to. The institution must establish rules
of good conduct, and procedures for disciplinary, grievance and
appeals that are transparent and fair. The institution must
provide effective mechanisms for guidance and counselling, and
provide all the services needed by students equally, taking in
consideration people with disabilities. The institution must have
an effective policy to benefit from the opinions of graduates, in
addition to adopting programs for taking care of international
students, if any, and their needs.

-
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dunwall 2ol 2109 6 Lllbll Joib dobilg Cibulps g4 ol Loy
0)lal Jleo (igpial] olbi pogi draml 20 Adileoq dloleq do__bplg
Agilolgg Ll §g8s ¢4l ol Ly Lad wlbll ks uolig
pJg.OJI ol aclgd dwwgall .05 ylg lgy ojilog cu.ls;_og 63300
olg dlaellg aole wll we niT Lolidiwllg alhillg cuyslil) wilelpolg

Lgaling il taloaall gran aya8ig sludyllg angill dlles ll 1oqii
s ge4y of Ly e asledll (sgs 8lelio 20 (sqluio J4udy wiilbll
Lguiai I @bl U cuauall el o 8laiwil) dlles dwliw duuwdoll

19309 ¢l @gs plaiallg cudgall bl dley aolp

"
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NS

4.1 | Student Admissions bl Jous | 1-€
The institution is committed to the implementation of
policies and standards governing the students' admission | Jugaillg Jqwoll puleoq il _wle w @Gubil d& w wgoll ofili

41.1 | and transfer, and credit equivalency; and distributes | 63320 culull (§oq drayal81ll aolpll (e wiilhll ¢jgig élaleallg | 1-1-€
students to the academic programs according to specific, * dileoq dlaleq
fair, and published mechanisms.*
The. institgtion monitor.s the progr.ess of students during el il man s B o] 15 o il mev s Al sl
their stud!es and meeting the r(.eqwrements.of graduation e ol Slaseuecdl Bty Il S llomll et syttt oyl 2 bitiel

41.2 | and provides them an effective electronic system to . . S 5 _ . . =<2
manage admissions and registration processes with the Joudll wbilac 84 Jbeo igudl] elby JUbb yo Cl_l_qu_LO.”
appropriate ease and speed. Jinuillg

12
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The institution makes available all information related to
the types of programs and courses it provides, and their
mode of instruction, financial costs, services, etc.; by
various means so that they are accessible to everyone
before the application for admission.

ljaallg ool clgily daleinll vilogleall @618 duiwgall A

lopeq oo allg dylloll callaillg lgoyaéi haig lgoasi il

Wllb 04287 Ju6 groall Jglilo (6 g4 Cuny degiio JiLwgy
Gl

The institution applies clear policies and rules for the
management of students’ records, which define their
content, mechanisms of protection, preservation,
confidentiality, and accessibility, with the provision of
backup copies.

o bl coow 6)lol daplg aclgog Culwlw dwwgall (Guhi
20 lgy| Jgogllg lgiupwg lghang lgiilas willlg lalgine 53aJ
lgio &ublio] ui wogs

==

The student record system provides the statistical data to
the related parties at the institutional and program levels
that are required for planning, reporting and quality
assurance processes (e.g. ratios of students who are
transferred, withdrawn, under probation, droppers, and
deferred).

sqi_wall e astlell culs wlgal) wdbll cyldaw olbd auly
bubaill vllas! dojill 4ilos JI bl aolllg uwwgall
JWlesvelll LUSHoe i 5t o:ggJI glo g pjleil alacq

(godallg ¢yaizallg ¢pieiollg (uniuiallg

0-1-&

4.2

Student Rights and Responsibilities

agilinlgg wiihll (gg6o

r-¢

4.2.1

The institution identifies students’ rights and
responsibilities; and the regulations governing their
application and orients students to them and explores
students’ views on their implementation and effectiveness.

dohiall adlgllg agilinlgg w bl (§gés A w@all baaj

3o Jgo  oadl elbi wig Lo wilbhll Lopeig Lgéubhil

4.2.2

The institution adopts appropriate representation of
students in the relevant councils and committees.

cla glallg gullaall 6 Ll Lwlio Ihind & wwdall 20isi

ellal]

r-r-¢

4.2.3

The institution applies effective mechanisms to preserve
the rights of people with disabilities.

g pla 1l Ggan slelpal dlelo bl d i wlall @by

asle i

P-r-¢
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4.3

Guidance and Counselling

oLy Ullg ayogill

4.3.1

The institution applies an effective and comprehensive
system to provide guidance, counselling and orientation
services, in accordance with specific plans and programs,
and through qualified, adequate, and appropriate staff; and
establishes appropriate mechanisms for monitoring of
their implementation.

angill tiloas ayasil Ilol g Dleo ol & w wiall Gubs

jalgd JU5 yog 83200 2olpg bhs (§og dligillg oL yllig
623200 Wldl (Gog @iryeil oliig duwliog d4woldq dlago

I=r=€

4.3.2

The institution provides effective academic, psychological,
vocational and social guidance services and programs for
students to suit their needs, according to simple, flexible
and confidential procedures.

uaillg L;D._J_Dbj.” sl @les aolpg wiloas dulwgoll 0267
©0gibliol 2o L wlily Ly LBl elainlllg igall ayagill
&pullg digpallg Aggully @i Wilelpo] §og

r-r-€

438

The institution applies appropriate mechanisms to identify
gifted, talented, creative and underachiever students; and
develops programs for caring to each category, including
motivation and support.

416 J5 dyley aolp 2 nig (piziallg gudgaeiollg gucatallg
.Qg0cIg Omj10nig agio

P-1-€

4.3.4

The institution develops periodically students’ guidance
and counselling services, based on the results of evaluating
and measuring students’ satisfaction with them.

wle 2l @92 6jg-ny alwylllg arngill viloas & w wgall jghi
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4.4 | International Students gaodgall bl | €-€
T.he. ins’.[itution. applie§ effective mechanisms to attrfa.ct gl Ll | s gupbsstall sl Elke b Sl & Sl Fulse

4.4.1 | distinguished international students; and adopts specific ) Tl e |- &€
criteria for their selection and acceptance. e )L SN E
The institution provides programs that support adaptation
of international students with the institution's community; | 20in0 20 ¢gulgall wdbll cardi doclall aolpdl dwwgall ogi

4.4.2 | provides them with social and health care as well as | duoldeil dudlg «dunnllg duclois Ul dsledl pgl 10gig (Ewwgoll | r-e-€
appropriate educational environment; and tracks their ,um_gbﬂlp_gggﬁj claso uliiq .duwliall
academic progress.

Th[etlnC]lstl:ut|.c3r; assisses[ sytstjm::, p;‘ogrsms andhsclarwche.s il #dleel) el sl Aol ) Sl pi(—u
related to international students (such as scholarship ) _ Cr!

4.4.3 R4 [ Y O T B T Ja (e | aveljull quudlesel | i 6-&
programs, etc.) periodically, ensuring their continuous | " - Ol ) oty il Q'OH)U%JQ |
improvement. ey

4.5 | Students’ Services and Activities dylhll abuiidllg viloasll | 0-€
The .|nst|ttut|orll|stc<;mr11|tted todprovld|nti t.he nezessar;/ a5y oy U vl el ol ey Sl il
services to all students according to their needs an c

45.1 e Sl aun ol ajlegl ciloas el Lo Loy samalacly agiloliinl g0 | 1-0-€
numbers, including appropriate emergency health care i =

i " *ab]l ol duwlioll
services
The institution monitors the quality of services provided to
students through effective mechanisms, including | Wl JU5 o ddbl doasall viloasdl 6590 d e wgodl gulis

4.5.2 | measuring their satisfaction with the quality and adequacy | agiq lgiilasq ciloaall 6392 (e paln) juwld Jowi delo | r-o-¢
of services, and that contributes in the continuous L) poiwall (uunill cililac (6
enhancement processes.
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The i.nstitutio.n d.evelo.ps.plans for studgnt acFivities that atl“e el vl o L s il Thbs & sl a0

e con.5|stent Wlth its m|§S|on and goa.ls, |nvolV|r.1g student§ in Lol LT e s e .LgollaTg g
their preparation; defines mechanisms for implementing e e
these plans; and allocates appropriate resources for them. el el g pimai
The i.nstitu;ion t.’[aktes ttZe tnetcessai[ry. rr;e(.:hf;isms. to 1L e et a2 Bl el Bl il 555
organize and motivate students to participate in the various | ~ St e ia el = atug e

e student activities; monitors the extent of their participation e ey et ST e e e el e
and their satisfaction rates; and improves their quality. el el e el gl joniin)

The |n.st|tut|on encourages studen.ts' creativity a.nd bubliall dols] Asiiq agill4ile Lol cilela duwboll padi
455 | innovations, and allows for conducting entrepreneurial : ek : 0-0-¢
e Jlacdl 650y daclall
activities.

4.6 | Alumni ggall | 1-€
The institution adopts various mechanisms and means to
explore thtehopintionts afnd experile?ces of t?ethalukmni alm;j to it cIJT,_c L Sl & ol e
measure the extent of appropriateness of the knowledge, | " , : . : : ]

il skills and competencies they have acquired to meet the L--’dl Hhladllg QJ|JLQC_D_|£|9 sl LT uung e
requirements of the employment organizations and their ‘-"LQ'OJI gl ool clpn il carl borgaral
professional performance.

The institution supports its relationship with the alumni,
including international students, through engaging them in | g0 gsgall bl ago Loy guoypall lgil b & w wéall acaj

o its public and academic events and developmental plans, | &pghill lghbag dualellg dolell lgilwlio 6 agsly ] JUb =
and providing them with appropriate services; and invests | digall agilps padi wiq gl 4 wliall viloaall ayadiq
their professional and occupational expertise in enhancing abdlg (suuwgoll cladll pjei (6 daibgllg
institutional and academic performance.

* Essential Criteria ol clee®
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5.1

Faculty and Staff

The institution must have sufficient number of teaching staff
and employee with the appropriate qualifications and expertise
to carry out their responsibilities properly, and must provide
them with the necessary support and appropriate professional
development programs. The institution must assess their
performance periodically and use the results for improvement.

Employment and Retention

-

wujaillg puleill pygdi dus
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vgabgallg yuyjaill dixs

o)l dfe oo oLA)l saell & wdoll 2 ygdu of Loy
08ilgguay ool arwliall wipallg Wilagall (593 3o grabagallg
2olp pogi Gl @sl_ol ojill acall agl yogiy of Liny Los 5jlay
omclal ousi ol dwwdall Lle Loy las og) dwliall igall pgbill
il 0 apdill 2l o slaluyg Wbyga

clériwllg Lahqill

’0&’.
.\\
e

The institution plans to recruit the appropriate qualified
and experienced teaching staff and employee based on its
needs; and applies fair and published policies and
procedures for recruitment, nomination, employment, and
termination of services.

drwlindl Wlpallg Wiegoll (s93 wlbéi wl dwwdall bhAj
Olwlw Gibig Lgibliol (e ely gebgallg guyjadll dis o
clgilg Laibaqillg oy wyillg wlbei wlill dileog dlsle Wildplg

loaall

The institution implements effective mechanisms to verify
the validity and credibility of the candidates’ qualifications
and experience as well as the reputation of the institutions
from which they have obtained their qualifications.

ole lglno Gl luwwgall deowg wolilball guanwpall tilpsg

r=0<0

The institution has a sufficient number of teaching and
administrative staff, and technicians with appropriate
qualifications to carry out its various tasks.*

abgallg gujaill @i o ol 329l & w wdall sal jogh
Laolgoy olysll a1 wlioll cillagoll (595 gusicllg guyla
e

r-1-0

The institution applies appropriate standards and
procedures when using the services of adjunct and part-
time teaching staff and take into account the balance in
their proportion to the appointed full-time faculty.

dugy dilei wdl aic dwlio Wlelplg puleo A w wgoll Guhi

0 ujlall elpg (o plgay yglaey (wallg guigleiall yuyjadll
Gs=all gyl dye ] gl
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The institution applies appropriate mechanisms to retain o oty o . ETC Rk A o

e the competent teaching staff and employees, and provide o g’OJI? M'JlL_]_l wLCmJI i EJDO;JLulLLD__ULL'CI'“l "?—OJILQ_‘)(%_TJI -

| appropriate care and services to them and evaluate and S 0T S e Be 9 ayley e
improve such services. e 9804

5.2 | Professional Development and Evaluation ougdillg igall pghill| r-0
The institution offers effective programs to orient and train il s o Ao 2155 aoly & -

oy the new teaching staff, provide professional and academic ij - ) u'*jljijl'g_ "gl ol gwp | g’OJPJJlU e

| support and stimulate their participation in research and e ot 2 & g" p:cl : pJTQJg D_L” N 9’812
educational activities. i ol s e
The institution provides teaching staff and employee with e _ s S EEFET .

5.2.2 | fair and appropriate opportunities for professional and | ¥ 9 '8 e Ll dbLC. L.D‘Lol ;gL.thlguu r-r-o
personal development. diasgollolg) +8
The institution applies mechanisms to ensure the S Sl dis @51 o m cali & ol e

5.2.3 | continuous participation of faculty in the scientific, 0 JY P oAl AL o) = S L u "I . ?’OJ "'.'_CLII P-r-0
research, and professional activities. el Sarig
The institution implements an effective, published system c - = &
for evaluation oftepaching staff and emplo:)/ee perforrri/ance' iyl e ol cysett) (e Tlka [olied e aizlll e

5.2.4 ' - N . | . we , - - . . = - s 2 a . . E— r_o
provides them with feedback; and uses it to improve their iziel e 2l e el it a9 o : g.lo.l-lﬂgl
performance.” g

* Essential Criteria ol el
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Institutional Resources

The institution must have the adequate financial resources, and
the physical and technical infrastructure to support its activities
and operations at all its main campuses and branches. These
resources must be managed in an efficient manner and comply
with the rules and regulations. The institution must verify,
through periodic evaluation processes, that its resources are
adequate to ensure the quality of its educational programs and
support continuous improvement; and that it has an effective
system for safety and risk management.

wuaillg puleill pigdi dlus
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druuwgall 5jlgall

uatall @il éidlg dulol Sjlgall & wdall 3 459 ol iy

a___uLUJJI lo)leo 2100 (0 Lgillacg Lng___wJTp.CJJ awolall auisillg
UI oy s AngglJlg dabilll Jiiaiq .dleo dadyby jlai Ulg lgeqgpog
aols Lamjlg.o UI )9l gl wldoe JU5 o & w§oll §an
Lol Lgya) Ulg Jolwoll cpuwadl acaqg droyl2ill lgaolp 6390 ¢lan]

Jblhall 8jla]g ol Uleo

"
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6.1 | Financial Resources and Budget duiljrallg adlall ajlgall | 1-1
Financial planning and budgeting processes are linked to
the institution’s strategic objectives and priorities, identify | & wgall Lolaaly dyilpallg (Jlall bybhail vldac by

6.1.1 | financial risks and mechanisms for dealing with them, and | .lg=o Joleill vuldlg ddlall blaonll 52ni7q dunyiliw l_g_'l'lg_ngTg 1-1-1
are prepared with the participation of relevant ao Usll (SQ3 d9) oy 12iq
stakeholders.

N The institution acts to diversify its sources of income | dwwlio Wlayliwl Gog J52dl jalowo 219 Gle duwwgall Jaoi g

| according to appropriate and effective strategies. aelog
The in.stitution imple.ments me(.:hanisms t.hallt enéure the ol culllal] sl S ] o e il & sl Gl e

6.1.3 | financial needs of all its academic and administrative units uliall & la 2 _IJ_LLJL: ol 6 41 L] P-1-1
are responded to smoothly and expeditiously. S g G S gl
The institution applies effective mechanisms to raise -
expenditure efficiency. L@ £ s goll &

19



uaillg puleill pagdi dise SNg%
Education & Training Evaluation Commission @ ’.

6.2 | Information Technology Wlogleall auigi | -1
The institution provides adequate technical infrastructure o sl cilinailla dudll & " .

6.2.1 | and equipment that suit its academic, educational, and | LUQ’[“ Solt R ll jll i Igl d_u.LJ”| 15,511 g'o'll;tjfl I=I=1
administrative needs.” 12219 iy 9 40)0 leiloly

6.2 The institution applies appropriate information security | (sgiwo (le (Silogleall oo -dwlio dabil & w wdoll Guhi s

| systems at the institutional and individual level. 2l lllg duwuwgoll
The institution provides the necessary training and| ., ..., i B roes . e

6.2.3 | technical support to all users of communication and e dey ey (il erenllle Lujjdh;m __QL:;“J“Ong P-r-1
information technologies. s 9 Wilogleal
The institution establishes codes of conduct to regulate the | . . ¢ = e ik = =t

6.2.4 | ethical use of its technical resources; and verifies el el ey = _Ll'_ll- : xllg.o . ?’fil &-r-1
compliance with them. gy ol dl o Génill aiyg .aisill lajaloal
The institution uses information technology systems that 4L e i ilo | awiail Tab) @ Sl st e
are integrated and reliable (e.g., having limited errors and Jo B e c e l : Ig—OJ pﬂl i

G235 | . ol dcp wq (Jlbedlg clba 1l d&1agaao @ (Jio) dudqgiqallg | 0-M-
failures), and have adequate capacity and performance lioJl & ) _[ll e
speed. NSNS dyleyiwdl 8) g
The institution assesses the efficiency of its technical S i e AR i - w,.

6.2.6 | equipment on a regular basis and the results are used for g R lg Wil N | | OICLO_Z) "ul ‘QQJLLLT)‘LOJ 1-r-1
improvement and development. Hobillg gaual 0 Gl

6.3 | Facilities and Equipment ljgaillg @olall | -1
The institution identifies its current and future needs for
facilities and equipment with the participation of relevant | Golpall o alidT uallg dllall Lgilboliinl & w_wgall 5207

431 | Stakeholders, develops comprehensive plans for their apoqil dolu bbhs 2 nig (uaeiwall d5)liway wiljigaillg e

| provision, ensures their sustainability and periodic | LghhAy ¢lUs hyyig dyjqadl Lgiile_pq Lgiolai wl glo_Hq
maintenance, and links that to its strategic and financial Adlallg dunylyiwdl
plans.
Adequate facilities and equipment are available for people o AT gyt e e i

6.3.2 aslell (sqal LiaJl ol | [Lodl r-r-1
with disabilities. asle Jl s9a duwliall Wiljgailly Golpoll jogii
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The institution provides the necessary facilities for auslaill & 3T eyl Aol Gl 2ol ot
practicing of cultural, sports and other extracurricular| . . . e R s |

- activities, as well as the necessary facilities for praying, £ QOJ_LUl..LgO..lmJlg QLO_DJl }Lcm_m g La)p__c%q_%ob_plg e
food services, studying, and resting. sl Bottadl Clalbs Lol Jelly il
The institution ensures that all health, hygiene and asllbilly T o U0 BEEY iio Sl 240y

6.3.4 | environmental requirements in facilities and equipment : i = o ]
GaE Wljigaillg @olpall o ayll cilblyii g
The institution assesses the quality of the facilities and e e s : N w

6.35 | equipment regularly; and the results are used for DSt SR e Sl c_)_:)gg' q_w_wgojl M 0-F-1
improvement and development. ety gt 0 2

6.4 | Safety and Risk Management bl 6)lolg dodlwll | €1
The institution has a comprehensive risk management ke : . . S e A

441 | Plan, which includes the level of risk according to its ﬂﬁlg}iiﬂﬂﬁﬂmﬁg mﬁwlc}ﬁﬂ s
priorities, with appropriate mechanisms and resources to | — i i e g '
operationalize it. Loli=ail

o4 | The institution implements safe mechanisms for the syl cillaill 4o il kol T Aol @JbJ e
disposal of hazardous waste. : i J 3 '

The institution assesses risk management processes and | .. : , . . t . |

6.4.3 | procedures; and the results are use?j for imp?rovement and AL o ey el Lol e 2 ub‘l‘oc wgﬂ“ M P-€-1
development. -ngbillg guadl 0
The institution implements systems to ensure professional :

o.4.4 | safety for the establishments and individuals according to slpo g vuliial) duigoll dolludl lorl dohl G all Gubd e
approved standards; and provides training on these Lgule cyyaill aiyg ba0ieall pleoll §oq
systems.

* Essential Criteria ol clee®
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Research and Innovation

The institution must have specific plans for research and
innovation activities that reflect its strategic directions and
conform to its scope and mission, and provide the necessary
resources to these activities. It must provide appropriate
support for faculty, students and staff to carry out their role in
these activities. The institution must monitor and document its
research and innovation activities, prepare periodic reports and
take the necessary actions for improvement and development.

wuaillg puleill pigdi dlus
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J8isllg alsll iyl

ololl Gindl ab il 83300 bba & wéall s gg4u ol Loy
LUl _wjq lgizub 20 @Gaiiq duauilil wll Lgilgogi juiei jlaillg
daugl v wlindl acall p28iq lgl dojlll 5jlgall & w_w@all jogig
0 @) phell & w wall (g wio go aapcqg willhllg yuyaill
pilei alaclg Lgayigig Laih il delio le Jawig db il oas

Jabillg guuail) dojlll wilelpp Ul sl4dlg (Lglgo dyygo

’&’.
\ \ ¥
AR

7.1 | Planning and Management of Research djjlalg olell Ciall bubAdll | -V
The instituti tablish ifi lish lan f Lol ol db i) & 2 oll BhAj
e institution establishes a specific and published plan for oL o9 el o | iyl 2 sl :
research activities that is consistent with its mission and e ) e
7.1.1 | . . wbiglglllg dyibgll vl gagill §18a7 (6 pg—ung Lgolaalg | i-1-v
goals, contributes to the achievement of the national trends R e
and developmental priorities, and pursues its application* ganhl 219 g
The institution implements policies and procedures that | , ; Ty ARt e . = o
s g Gl dwliio (oo poagi gand g Clwluw dwuwgall Gl
ensure the provision of comparable opportunities for| =~ Sy ; _ 5 ]
7.1.2 , _ : e G8a1ig i nAaill lgilelbdg lgegroq lgilang 2u00 (S0 (sal=ll | r-1-v
research in all its units and branches and specialized Al q5 T |
sector, and verifies effective participation therein. e J o
The institution has implemented policies and procedures to
e protect intellectual property rights, and to ensure | (§g9s dlon) ddibo Wlelpolg vl wl w d& w w§all (g2 poqgii
1. - P-1-v
commitment of researchers to the disciplines and ethics of | . JalsJl Ciadl culs slg hulgry (uibWl oljillg dupaall dualoll
research.
S The institution has an up-to-date and publically available | ol=ll oliill) dileog &0 vilily aclgs & wwdall 2 20g
1. i €-1-v
database for the research production of its employees. Lguguial
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The institution applies appropriate mechanisms to
measure its research production according to specific | Wlpw§o §og Loyl lgalii] yulial) duwlio I_l|-d|d-ung-0-”(g-LbJ
7.1.5 | performance indicators in all its units and branches; Lg_LchgJ.ulJI}JJLo_LJIJ_wg lgcqpoq lgilang p10o (6 83200 clal | 0-1-v
prepares annual reports; and the results are used for * pahillg gl LJ.OQJLLL” oo oleiuug
improvement and development. * 5
7.2 | Support of Research and Innovation JAaillg (solell Ciadl aca | -V
The institution applies various mechanisms to develop | . i - bl e el R . ey
) ; . : auin duodl) a_wwqall G
7.2.1 | research and innovation skills of teaching staff and ijlgog auial ijlgall AR O'CQ'LTU;HI e g,oJ ljJ:J_LlI [-r-V
students, and motivate them. e B 9 g
The institution allocates sufficient budget to enable the At e oh SR s i Sl -
7.2.2 : r-r-v
achievement of its research plan. eyl e ey gl e el e el ey
The |nst|tut.|on pr.owd.es the approprlate environment for el v ity ool et Bl ol el il B o oofaall] e
795 | research, including information resources, databases, 2 wig el i aslally Ll aclgdg wiloglmall | F-r-v
facilities, equipment, software, and services and HOH9 HL19 80 S Fo 09 _
: aoaclal wlelpp dlg wiloaallg
supporting procedures. <
The institution provides a supportive environment for s " Wy & ol = ni
7.2.4 | innovation and creativity, and the investment and A Gt My gl el 2lhel LQQJL'“UU“UQ’OJ‘—*LQJl €-r-v
marketing of its research products. geigulg )
Thet. .miututlor;I appllei mef:ar;}s[rgsf to suhppor(;ﬁ iyl Jlao 56 galaillg ) Tl | e Sl & Sl Gulsr
participation and cooperation in the field of research an A T L bl s LERl |
7.2.5 | innovation with government and private industrial and | ™ 7 | ol Blallls il ol ol & 2l 0-r-v
professional sectors, universities, and research institutes ool e dadl 5 9 Llingllg u : ngl_Cl gl
and centers at the local and international levels. ‘—’Jg 9 ‘—’bﬂj
The institution encourages students to participate in| ., - .g_ . = . a
: : L a1l lcqpauall a5l U]l dwwgoll 220,05
7.2.6 | appropriate research projects and activities; and 98 o ‘-’ﬂﬁ__g_m Wﬁ d_ug.dl 1-r-v
recognizes their efforts. -AD3IGF) O LT 20 . i
* Essential Criteria ool cloma®
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Community Partnership

The institution must have specific plans and mechanisms for
community partnership that reflect its strategic directions,
conform to its nature and mission, and support the effective
participation of its teaching staff, students and employee. The
institution must establish effective cooperative relations with
the local and international community, professional bodies, and
the various sectors of labor market. The institution must
document its activities, follow up the effectiveness of
community partnership, and improve and develop it.
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uainoll a5l 83300 willg bhs dwwdall s gghy of Loy
ocai glg Lol wig lgisub 20 Galig doyli wll lgilgrgl yuAsi
ol Loy Wb lgud (wabaallg wllbllg Guyjaill digl dleall a5l
Oligllg (Jgadlg (Jooll 2ainall 20 dlled ggley wlolle aibi
Loib_ il (@uqi le Jaei glg .aelinall Jaell cilelbdq duigall
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The institution applies clear community partnership
policies that are commensurate with its mission, objectives | wiwlily loy dusainall @8lpad) daolg Cilwlow dwwgoll Gubi

8.0.1 | and the needs of the community and formulates | @4aill bball 2 _nig 2aiaall cilblislg Lg.c';l:n.mfg lgilwj 20 | I---A
appropriate operational plans; and its employees I®a6ii (0 lguaquio d4jliug .duwlioall
participate in implementing them.
The institution implements specific mechanisms to
monitor and evaluate the effectiveness of its community | Lg.l.huuldJlCLO agéiq dsulial 3290 W dwwdall Gihi

8.0.2 | partnership activities according to specific performance | (.6 ag i 83290 ol Cilp_ido @oq drenisall dsly Gl Jloo | r---A
indicators that contribute to the improvement of the ) Eal JUuE
performance.
Thefins’FitutiloE p()jr.ovi(:es thf- c?pptortunti.ty Io .errliloyTrs a?nd o5 [ ttuadl) 2o ol il ol 1 il ol | 2l
professional bodies to participate actively in the plannin . - 2 e s e

i and development of institutional and program performancg G (9;10|}.!J|9 g_m_mgnJI =BT e et 0 cuCLoJl e
and to support their activities. e

* Essential Criteria bl elms®
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